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USE THIS FORM IF THE PERSON SELECTED BY THE LSC TO SERVE AS PRINCIPAL IS
CURRENTLY A PRINCIPAL IN A CHICAGO PUBLIC SCHQOL.
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UNIFORM PRINCIPAL PERFORMANCE CONTRACT

This Ageeenient ("Agiecment”) s made and entered this 5_E_¥ENIH_ day of .Mﬁg_(.ﬂ. by
and between ____. Vanderpqeal LOCAL SCHOOL COUNCIL ("Local School
Council") As Agent ol the Ronnd of Education of the City of Chicago (*Board of Education") for purposes of
this Uniform Principal Perfonnance Contract only, and E, Robert Olson
("Principal®).

This wiforr Agresment is made pursuant (o the Chicago School Reform Act, P.A. 85-1418, and
specifically Il Re. fuar, ch. 122 sec, 3481,

In consideration of e 7ullowing mutual promises, the parties agree as follows:
1. TERM

The term of cinpoyiment shall be f2r tour years and the Principal is hereby employed and agrees lo
serve as the Principal connnencing July 312291 , and ending June 30, 19_95 » GXCept as
provided In scction V.

{l. DUTIES

‘The Principal shail be the chief executive/operating wificer of the attendance center and the Principal's
duties shall inclide, gt ner b linited to the following:

) the Princips shalt supervise the educational operation of the
_Vanderpoel Schcol and shall assume administrative responsibility and
instrrtional Jeadesship, in accordance with the rules and regulaiions of the Board of Education,

for the plmmiag, operation and cyaluation of the educational progaar: of the
_Vanderpoel School :

b) the Principot shall perform faithfully the duties and obligations of a principa! set forth In: (1)
the lllinole Sehwol Code, 11 Rev, Stat. ch. 122, sec. 34-8,1, and (2) in any formia! job description
develnpedd 1 the Roard of Education:

¢) the Brincipad’s primary responsibility is the improvement of instruction at the
—Vanderpoel- 86hoed———————-i

) the Prindip shall develop a three year Lacal School Improvement Plan ("Plan"), pursuant lo
the Minwis School Code, L Rev. Stat, ch, 122, sec. 34-2.4, for

~Yanderpoel .Schag) in consultaton with the Local School Council, al
categorics of school staff, parents and community residents. The Principal shall then submit said
Plan to the Local School Council for approval or disapproval. If the Plan is disapproved, the
Principal =hali nmend the Plan and resubmit it to the Local School Council for spproval or
disapproval. ‘This process shall continue unti! the Local School Council approves a Plan
submitted to it by the principal;
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e) after a Plan has been approved by the Local School Council, the Principal shall be responsible
for the implementation of the approved Plan;

0 the Principal shall develop an expenditure plan (“expenditure plan”), pursuant (o the [llinols
School Code, L, Rev. Stat. ch, 122, sec. 34.2.3, for

Schoal » In consultation with the Local School Council,
Professional Personnel Advisory Commitiee of the
JVandorpoel Schogl and all other school personncl, and the Principal
shall submi: said expenditure plan annually 1o the Local School Council for approval or
disapproval. I the expenditure plan is disapproved, the Principal ahall follow the same process
for amendment and resubmission as set forth in section 11 (d);

¥) after an annual expenditure plan has been approved by the Local School Council, the Principal
znal! be responsible for the implementation of the approved expenditure plan;

h) Gis-Tisipal shall perform falthfully his/her duties and obligations as & member of the Local
School Coniw!i of ~—anderpoel School '

{) the Principal sh22! fulflll all other obligations Imposed upon him/Mer by the illinols Schoo!
Codo, othor applicauls siate and federal 1aw, Rules, Regulations and policies of the Board of
Educatlon, collective brsgaining agreements, the desegregation decree and other count decisions
and scttlements entered inie- Oy the Board of Education;

J) the Principal may, at hig/her vvn-expense and in accordance with Board Rules and procedures
including, but not limlted to its nile cancerning conference leave, seek professional growth
through collegial activites, attendance a2 nrofessional meatings and the pursuit of Aurther

education, provided, however, that such gursults do not interfere with his/her responsibilities as

Principllof _____Vandarpoal Schood..

k) the mambers of the Local School Council will-ister eamments, suggestions, criicisms or
complaints it recelves concerning all school operations fos which the Principal is responsible, to
the Principal for study, recommendations or resolution. 7t Principal shall repon back to the
Local School Council concerning actions taken regarding his’«rs 30 refemed,

Il. COMPENSATION

The Principal shall recetve salary and beneflts in accordance with the Adminisimiv: Compensation
lun and the Rules of the Board of Education, including all beneflts for which full-time, zasularly appointed

centificated employees are eligible.

z06
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IV, EVALUATION

J

(a) The Local School Council shall annually evaluate the performance of the Principal using the
following criteria:

1) the Principal's fulfiliment of his/er obligations under this Agreeient;
2) the Principal's progress in implementing the Local School Improvement Plan;
3) instructional leaderstup provided by the Principal;

4) the Princlpal's progress toward establishing and maintaining a positive educational and
isaming climate at the school;

S)'th: Principal's progress tloward establishing and maintaining clear lines of comtmunication
witr ps.ents, teachers and the community; and

6) such otne: parformance factors as are mutually agreed upon by the Principal and the
Yanderpoal Local School Council.

() The Local School Cousicil ¢%:2ll take Into consideration the annual evaluation of the Principal
conducted by the Subdistrict Superiatendent.

(c) The Principal and the Local Schoo! Council shall meet at least once as the Local School Council
gathers information to prepare its annual evaluation. The Local School Councll shall send a signed, written
cvaluation o the Principal annually, no later thar. May 15, during each year of this Agreement,

(d) Within two weeks of the Principal's recelpt of ths Local School Council's signed, written
evaluation, the Principal and the Local School Council shall meet, In executive session, to discuss the
contents of the evaluation. As & result of that meeting, the Luc4!-3chool Councl) may, but is not obligated to,
revise itg written evaluation. In the avent that the Local School Council revises its evaluation, It shall deliver
a copy to the Principal.

V. CONTRACT TERMINATION

This Agreement may be terminated for any one of the following reasons or by any one of the following
methods; ‘

(8) writien agreement of the Local School Counctl, Board of Education and the Principai

(b) discharge of the Principal for cause pursuant to U1, Rev. Stal ch, 122, sec, 34-88;

(¢) closure of the attendance cenler;
(d) death, resignation or retirement of the Principal,
(o) misrepresentation referred o n section [X of this Agreemaent.
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VI. EXPIRATION

This Agreement, including and not withstanding the procedures set forth herein, shall expire at the end
of Its stated term and shall not grant or create any contractual rights or other expectancy of continued
employment beyond the term of this Agrecment,

VIl RENEWAL AND NON-RENEWAL

(a) The Local School Councll shall determine, no later than February | of the year In which this
Agreement cxpires, whether of not to renew this Agreement with the Principal. The Local School Council
shall inform the Principal of its decision, in writing, no later than February 1 of that year, The Principal shall
have no right to demand that the Local School Council make this determination carlier than the date set forth

in this sectica.

(b) In the %vent that the Local School Council decides to renew the Principal's performance contract at
the conclusion of Zae .erm of this Agreement, the Local School Council, and the Principal shall enter into a
new Agreement, for ¢ t2/m of four years, pursuant to the lllinois Schoo! Code, ch, 122, sec, 34.2.3.

(c) In the event that +hs Local School Council decides not to renew this Agreement, or if the Principal
chooses not to continue to serv 8, Piincipal at the conclusion of the tlerm of this Agreement, the Local
School Council shall be free to seiect ~nather principal to serve under a four year performance contract as
Principal of __Vanderpoel School ________ andthe Principal shall be free to seek other
employment with the Board of Education.

(d) Pursuant to I1l. Rev. Stat. ch, 122, sec. 34-2.1, in the event that the Local School Council decides not
to renew this Agreement, the Principal's employm=nt as a principal shall terminate upon the expiration of this
Agreement, and he/she shall not be reinstated 1o any {arasr position which he/she previously held with the
Board of Education. If otherwise qualified under the QllinzisSchool Code, his/her name shall be placed on
appropriate eligibility Lists which the Board maintains for teeching positions.

Vi, SEVERABILITY

The provisions of this Agreement shall be considered severable and-liZepandent. If any provision of
this Agreement is held invalid or unenforceable in any legal proceeding, the wmzining provisions shall not be
affected.
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IX. REPRESENTATION

1f the person signing this Agreement as Principal has not previously bean 8 principal in the Chicago
Public Schools, he/she represents that he/she possesses the requisite certification 10 serve as a Principal in the
Chicago Public Schools. [nthe event that the Board of Education subsequently finds that such person docs
not possess requisita centification 1o serve as a Principal in the Chicago Public School Sysiem, this Agreement
shall be deemed null and void, and the employment of the person signing this Agreement as Principal shall be
terminated, '

1f the person signing this Agreement as Principal |s not an employee of the Chicago Board of Education
8t the time of signing, he/she represents: (1) that the information set forth In hisfher employment application
18 true and accurate; and (2) that he/she has never been convicted of any of the enumernted criminal offenses
set forth ir.ch, 122, sec. 34-18.5 of the llinols School Code. In the évent that the Board of Education
subsequeniy finds: (1) that the information set forth In his/her employment appiication is not true and
accurate; o¢ (Z) that he/she has been convicted of any of the cnumerated criminal offenses set forth in ¢h. 122,
sec. 34-18.3 oi "' flinols School Code, this Agreement shall be deemed null and void, and the employment
of the person signi'iy ‘his Agreement as Principal shall be lerminated.

X. APPLICABLE LAW
This Agreement shall be Literpmied and governed by the laws of the State of llinois.

X1. ENTIRE AGREEMENT

This Agreement shall constitute the ent're Uniform Principal Performance Contract andpo additions,
deletions or modifications may be made (o this (nifcrm Agreement,

Nothing herein shall prohiblt the Local School Caviiell from negotiating additional criteria pursuant to
ch. 122, sec. 34-2, of the Nlinols School Code. Such additional criteria shall not discriminate on the basis of
rece, sex, creed, color or disability unrelated 1o ability to perfrrer: and shall not be inconsistent with this
uniform contract, with other provisions of the [llinois School Cod: gaveming the nuthority and responsibility
of principals, or with Board Rules and Policles, court declsions or sctiaments affecting the Board. Any
ndditional criteria are subject lo approval by the Board's legal counsel for 2umposes of determining such
consistency and shall not be effective until so reviewed and approved.

I
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Vande
LOCAL SCHOOL CouNcL
At Agent of the Board of Educition
of the Clty of Chicago for purposes
of this Uniform Principal Performance
Contract only
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Chalrperson
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